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LADY OF THE MONTH
H/?/n aerial vie;v of H/\/}C§ ”ka
ulloise,” training frigate attached to the
CONTENTS Atlantic Command of the RCN. The ship
Page returned to active commission this spring
RCN News Review . . . . 9 and since then has logged quite a few
o thouxam}’ miles as sl;’eU provio’ecll\l xea/
. , . . training tor reserves and University INava
Radio Aids to Navigation . . . . . ........... 4 Training Division cadets. An unscheduled
Re-Engagement. . 8 activity was the investigation of reports
oo T of strange submarines and an intensive,
The Man of the Month 0 but fruitless search, for the same.
e I '/'J'_a Hu//oise”dwaé first colmmixxiogeo’
: . in May 1944 and subsequently served in
Officers and Men . . . . . . . X 1] fj_cort”g?upg in the Nort/bAt/aA/?tichano’
. > . nite ingdom waters. On March 7,
Smiths Common? Not This Kind . . . . . . . . . . . .. . 15 7?45% xje Sharce/d T/\;Vit? ;,hiw frigates
, ’ “Strathadam” and ‘‘Thetfor ines” in
The Bulletin Board . . . . . . . . . . . . . .. . ... 16 | the destruction of “U-1302.”" (DNS-
Promotion Scheme Streamlined . . . . C .17 3239). * % *
Looking Ast L Negative numbers of RCN photo-
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Afloat and Ashore . . . . . . . . . .. 99 are included with the caption for the
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HMCS “Huron” R ts . . . . . prints of the photos.
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ebuniing fhe fumours 26 (Navy), Defence Headquarters, Ottawa,
The Navy Plays . . . . . . . . . 07 quoting the negative number of the
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Quite a Record! . . . . . . . S 29 required, and enclosing a money order
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C des in A L _ eceiver General of Canada.
omrages In Arms 30 Size and finishes available, with
prices, follow:
4 x 7 glossy finishonly............ $ .05
g x 1(7) glo“ssy or matte fiuish ......... ;(5)
uiq;m?‘mwshogly.,..::::::::: 50
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Cover Photo — The 50-square-metre sloop “Tuna” is shown 30 : 40 ¢ “oe 3.00
on her way to first place in her first major race under the colors
of the Shearwater Yacht Club. The former German boat,
acquired by the Royal Navy as a prize of war, was turned over SUBSCRIPTION RATE
to the RCN along with another yacht of the same class, the The “Crowsnest” may be sub-
“Grilse.” They were brought to Canada in HMCS “Magnificent” sctibed for at the rate of $1 for 12
in 1948 and placed in dockyard hands for sorely-needed repairs issues.
and outfitting. The “Grilse” was commissioned early last summer : -
and the “Tuna’ in the fall, the latter being turned over to the th::fr::r‘: drrvs;:zu::o oifes rt’cm;::ﬁ
Shearwater Yacht Club. In the club’s annual regatta July 15, should senz their och’lers ayccom-
the “Tuna” outsped several boats from the Royal Nova Scotia anied by cheque or mon'e order
Yacht Squadron to win the large handicap class event. Her crew ;ade outyto th?z Receiver General
included Captain E. W. Finch-Noyes, RCN, skipper, Lieut. of Canada, to:—
G. H. F. Pool-Warren, RCN(R), Lieut. R. L. McKay, RCN, .y
Chief Warrant Officer C. J. Nelson, USN, PO Dennis B. Shaw, THE KING'S PRINTER,
RN, and CPO James Webb, RN. (DNS-3192). 75 ST. PATRICK STREET,
OTTAWA, ONT.

Page one









RE-ENGAGEMENT

Whether to Sign On for Another Hitch
Poses Sailor with Tough Problem

In the July issue of The “Crowsnest” the subject of
conditional advancement, together with its attendant
problems, was discussed. This was described as one of
the tougher decisions facing men of the RCN. -

In the same general category, but having even more
far-reaching effects, is re-engagement.

Whether to accept his discharge at the end of his
engagement period or to “sign on” for another five
years is a decision that confronts every man in the
navy, at one time or another. It is not a decision to be
made either carelessly or lightly.

It is recognized, of course, that there are cases
where personal circumstances make _re-engagement
inadvisable. But for the majority the issue is decided

by the weighing of the known advantages and dis-.

advantages of service life against those of “‘civvy
street.”

It is to bring the issues involved more clearly into
focus that the following points concerning service 1n
the Navy are brought out.

First, there is the matter of pension. Each member of
the permanent service contributes monthly to a fund,
and, after a specified number of years’ service, is
entitled to draw a pension, based on length of service
and rate of pay and allowances, for the rest of his life.

Pensions may be granted, under certain circum-
stances such as medical unfitness, after a minimum of
10 years in the permanent service. The maximum
period of service which may be counted towards
pension is 35 years, but at present men normally are
retired after 25 years. '

For pension purposes, service is divided into two
categories: (1) qualifying service and (2) service for
* computation of -contributions and benefits. (1) is

service in the permanent forces only and determines,
according to the length of such service, whether the
contributor qualifies for pension or gratuity. (2) This
category” includes permanent force time as well as
any other service reckonable under the Militia Pension
Act and is used in the computation of the amount of
pension or gratuity. This category of service includes,
in addition to service in the permanent forces, active
service in time of war in any of His Majesty’s Forces,
time in the Civil Service or the RCMP and one
fourth of service in the reserve forces of Canada when
not on. active service. Election to count such service
and contribute therefore must be made within one
year of becoming a contributor under Part V of the
" Act. '

If an officer or man dies while in the service (aft.er
completing the 10-year qualifying period) or while in

receipt of pension, one half of the pension to which he
would have been entitled, or actually receiving, is
paid to his widow along with additional amounts for
each child under the age of 18 yeays.

The service pension is a generous one. For each year
of service, an officer or man receives as pension one-
fiftieth of his average total pay and allowances-over
the last six years of his service. Thus, a chief petty
officer who received an average of $270 a month in
pay and allowances during his last six years, and who
retired after 25 years service, would be entitled to a
pension cqual to 25/50 or one half of his service pay,
$135 a month for life. If he continued in the Navy for
the maximum time,; 35 years, his pension would be
approximately $189 monthly.

A man who joined the RCN at the age of 18 could
qualify for pension as early as 43 years of age.

To provide a similar pension through ordinary
investment and insurance -channels would require a
capital investment ‘of nearly -$20,000. In addition,
within three and one half years of receipt of his first
pension cheque a pensioner has usually recovered the
entire amount contributed over his period of service.

Another point to be comsidered is the value of the
medical and dental care which is provided for every
member of the Armed Forces. Fully experienced
medical and dental practitioners and the best of
facilities are available free of charge to safeguard the
sailor’s medical and dental health. Further, his pay
and allowances do not stop should illness prevent him
from carrying out his duties.

Veterans of the Armed Forces also are -entitled,
under certain conditions, to medical and dental care
after discharge. Treatment under this heading comes
under the jurisdiction of the Department of Veterans'
Affairs. o

Career opportunities in the present day RCN are
constantly increasing. The present expansion of the
Navy is opening up new avenues.to promotion. For
those who wish to improve their educational standing,
the Navy provides instructors and- facilities for
obtaining a standard up to and including Senior
Matriculation.

These are only a few of the many points which the
wise man will consider carefully before deciding
whether or not to re-engage. Other aspects of service
life worthy of a second thought include annual leave
periods of up to 30 days, travel to new and interesting
places, making new friends, acquiring new and
valuable skills and, not by any means least important,
the sense of satisfaction that comes from doing an
important job in the service of one’s country.
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station, it could change that time into
distance (knowing that radio waves
travel at about 186,000 miles a
second) and with a simple geometrical
drawing find its position. Unfortun-
ately, it cannot do this, because it has
no way of finding out how long the
pulse has been travelling before it
reaches the ship.

But all is not lost! Although it
cannot measure the time that any
wave takes to reach the ship, it can
measure the difference between the
times of arrival of the three pulses,
as the pulse from the station furthest
away is obviously going to take the
longest time to reach the ship and will
arrive a little later than those {rom
the closer stations. The time has now
come for a small diagram (page 5).

Here we see the ship and the three
stations. Let's take the triangle formed
by the Master, Slave 1 and the Ship.
We join these points with lines
representing the radio pulses going
from the Master to the Slave and the
Ship, and from the Slave to the Ship.
In this example, the pulse takes
15 millionths of a second (or Musecs)
to reach the ship from the Master,
and 20 Musecs from the Slave. The
difference therefore is 5 Musecs. Now
many other triangles can be drawn
with the common baseline Master —
Slave 1, also having a difference of
S5 Musecs between the two sides. (I
have drawn one in, as an example).
A long time ago some bright person
discovered that if you joined the
apexes, or tops, of a series of triangles
having the same difference between
their sides and a common bhaseline
you got a curved line called a
Hyperbola.

Now to get back to our ship, which
is still trying to find out where it is.
Having, by means of its Loran re-
ceiver, discovered that the difference
in the arrival times of the pulses from
Master and Slave 1 is 5 Musecs, it
knows that it must be on the hyper-
bola joining the tops of triangles
having a 5 musec difference in their
sides.

Suppose now that it does the same
with the triangle Master-Ship-Slave 2
and gets a difference of 7 musecs.
Then it must be on the hyperbola
which does the same for triangles
having a 7 musec difference in their
sides as the previous one did for S
musec differences.

Now, the only position on Earth
in which the ship can be to get this
result is at the intersection of the
5 musec and the 7 musec hyperbole.
Since the chart people have wvery
kindly printed all these various families

of hyperbolae on navigational charts,
the geographical position is read off
in the usual way. See?

These two systems were highly
accurate and the process of finding
the time differences was short, so
that they enjoyed great success
during the war and are still the main
radio aids to navigation, particularly
Loran.

DECCA

The disadvantage attached to
Loran and Gee was that the trans-
mission of high-power pulses of energy
requires a large and intricate instal-
lation and a large number of people
to man it. Also, if the machinery for
transmitting the pulses gets the least
bit out of kilter the system is useless
until it has been tuned up. If some
system could be devised which would
employ continuous waves instead of
pulses the whole process would be
greatly simplified, and size, expense
and personnel required greatly re-
duced.

The Decca Gramaphone Company
of England has produced a system
which does employ continuous trans-
mission. Obviously, since therc is no
break in the wave, one cannot measure
differences in time, there being no
start or stop, so to speak. Decca,

- therefore, depends on phase-compari-

son to establish the hyperbole. 1
think a simple diagram will best
explain this:

FIGURE 1
A--y -B
FIGURE 2
X Qe=-====
N
~
~
~
N
~
Diagram 1 shows two waves

starting at the same time, A. In
diagram 2, the two transmitting
stations are M and S and the ship
is at X. Now, suppose that by the
time the top wave, {from M, has
arrived at the ship it has reached the

" mid point of its cycle and is back at

A in diagram 1 in its up and down
travel. The Dbottom wave, coming
from S, has been travelling a little
longer, however, has gone up and
down a few more times, and has now
reached its crest at B (diagram 1).
That is, when one wave is at the
zero point of its up-and-down career,
the other is at its maximum on the
plus side of the line. These waves are
now said to be 90 degrees out of
phase. Hyperbole can be constructed
using these phase differences in the
same way as was done with time
differences in ILoran and Gee, so
that the charts look very much the
same.

The Decca system is now being
used in Great Britain and Denmark
and is being purchased by other
Western Kuropean nations.

I have tried to describe as simply
as I can the principal Radio Aids.
In some cases I have probably over-
simplified to such an extent as to
shake the student of electrics and
electronics to the core. If you are one
of the shaken, please let me remind
you that this was written, not for
you, but for those who are interested
in such matters but have not been
initiated into the ‘‘mysteries” of
Loran, Gee, Decca, eic.

Finally, T would like to emphasize
that these new-fangled gadgets, help-
ful and efficient though they may be,
do mnot supersede the navigator's
trusty sextant and pelorus, his depth-
finding apparatus and other older
items of equipment. They are merely
additions to his stock-in-trade, posses-
sing certain great advantages, but,
also, having certain limitations.

Ships Skip Day

When the destroyers ‘‘Cayuga,”
“Sioux’’ and ‘Athabaskan’’ crossed the
International Date Line en route from
Pearl Harbor to Kwajalein, they
dropped a full day {from the calendar,
with the result that those going off
watch at mignight on Monday July 18
were relieved Dby shipmates keeping
the middle watch on Wednesday.

While of little concern to most of
the crew members of the three ships
the forfeiture of July-19 was a matter of
some regret to Ordinary Seamen Willrid
Beck, of Alert Bay, B.C., and Merle
Evans, of Welland, Ont. Beck, in the
"Sioux,”’ and Evans, in the “Cayuga,”
would have celebrated their 19th
birthdays on the missing date.

And Petty Officer Norman F. Bond,
of Victoria, serving in the ‘‘Sioux,”
missed in more ways than one his
sixth wedding anniversary, which fell
on the day that disappeared.
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Promotion Scheme Streamlined

Revised requirements, a “stream-
lined selection procedure and improved
facilities for promotion of men of all
branches to commissioned rank in the
RCN are incorporated in recent
amendments to Naval Regulations.

The plan is based on the theory
that if the Navy is to get the best
possible officers from the lower deck,

(a) academic standards must be
raised, but, at the same time, the
opportunity to attain these standards
must be given to candidates through
attendance at Preparatory School;

(b) selection must he based on
competition.

Ability, not seniority,
counts.

There will be a single selection
procedure for all candidates, regard-
less of branch or type of training.
In the next column is a flow-chart
which shows what happens.

Initiai selection is made by com-
manding officers. Except in the case of
candidates for Branch Officer, this
will be done as early as possible in a
man’s career. Branch Officer’ can-
didates will be selected not earlier
than two years before they become
eligible, by reason of age or service, for
promotion.

When the commanding officer has
selected a candidate, he will start a
Form CNS 2201 (Record of Confi-
dential Reports) on the man, and
render a confidential report (CNS
2202) to Naval Headquarters. The
confidential reports will be rendered
quarterly thereafter until the man is
promoted or Headquarters directs
that the S. 2201 be cancelled.

Twice yearly, in March and
September, a Preliminary Selection
-Board will convene at Naval Head-
quarters. It will consider the CNS
2202 reports individually and give
each candidate a numerical score
indicative of his abilities, personality,
etc. Candidates will be listed in order
of merit by branch and training
plan, and, taking the requirements of
the Service into account, the most
suitable will be recommended for an
appearance before a Fleet Selection
Board.

CNS 2201 {orms will be cancelled on
those candidates whose reports indi-
cate that they are not making satis-
factory progress. Forms will also be
cancelled on candidates for branches
in which there will be no immediate

is what

Requirements and Selection
Procedure are Revised

requirement for officers,
Subsequent to 1950, Fleet Selection
Boards will be held during the first
part of September, and, i required,
during March as well, The function of
a Fleet Selection Board is to interview
candidates and further assess their
officer-like qualities. It will be par-
ticularly interested in a candidate’s
mental alertness, maturity, general
and service knowledge, power of
expression, and appearance and bear-

ing.
In order to appear before a Fleet
Selection Board, a man must be
CNS 4 CNS
LN
FORM > FORM
2201 v 2202

Vi

PRELIMINARY SELECTION
BOARD

\V

FLEET SELECTION
BOARD

2

PREP SCHOOL

Ly

FINAL BOARD
OF REVIEW
3 [2L
BRANCH UPPER
OFFICER YARDMEN
COURSES COURSES

UNIVERSITY OR
CANSERVCOL
COURSES

recommended by the
Selection Board and

(a) be qualified educationally in
CIET (Canadian Intermediate Edu-
cational Test) mathematics, English
and either physics or chemistry;

(b) be qualified professionally if a
Branch Officer or Upper Yardman
candidate, and

(¢} be medically fit for the branch
of his choice.

Candidates recommended by Fleet
Selection Boards will be sent to the
Prep School at HMCS “Naden for a
period of about eight months to com-
plete their Canadian Higher Educa-
tional Test requirements. During this
period, CNS 2202's will still be
rendered. Any man who does not
maintain a high academic standard at
Prep School will be returned to
normal duties. He may request, how-
ever, to be allowed to complete the
educational requirements in his own
time. Otherwise, his CNS 2201 will be
cancelled.

The last step in the procedure is the
convening of a Final Board of Review
at Naval Headquarters. This board,
taking into account the results of
training reports, CNS 2202 reports,
Fleet Selection Board recommenda-
tions and the requirements of the Ser-
vice, will recommend candidates for
further training and promotion.

These recommended candidates will
be put on a roster by branch and plan
in order of merit. Appointments will
be made {rom this roster and will be
governed by current naval quotas for
training and the requirements of the
Service. Men who are not appointed
because they are additional to current
requirements may remain on the
roster as long as they fulfil the age
requirements and are not subject to
adverse 5.2202 reports.

One of the advantages of this
revised procedure is that, within
limits, a man may choose his branch
and training plan. For example, a
candidate {rom the Electrical branch
may prefer, and be selected for,
Canadian Services College or univer-
sity training and subsequent service
in the Supply branch. The one excep-
tion to this rule is the Medical branch.

Also, a man from any branch may
become a candidate for Executive
Upper Yardman training. In this case,
he is drafted to sea for seaman’s duties
(he does not transfer to the Seaman
Branch) in order to complete the pro-

Preliminary
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fessional requirements. Promotion to
Branch Officer in any branch and
selection for Upper Yardman train-
ing, other than executive, is restricted
to a candidate’s own branch.

The revised selection and initial
training plan, then, is designed to
give every man an opportunity to
obtain a commission. Selection will be
based on two factors only — the
ability of the man and the require-
ments of the Service. Men with
ambitions along these lines are urged
to read the recently published KRCN
article dealing with this subject and
the Supplementary Naval General
Orders, and to obtain guidance from
their divisional officers.

The table on page 19lists the require-
ments for promotion to commissioned
rank in the RCN.

TGM ASSOCIATION
- DISSOLVED

The Royal Canadian Navy Torpedo
Gunners’ Mates' Association held its
final meeting in Halifax on July 16.
Because the nucleus of active mem-
bers had become toosmall to carry on,
it was decided to dissolve the associ-
_ation and to distribute the funds
remaining in the treasury among the
members.

The association was started in
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May 1940. The object of its incorpor-
ation was to promote fellowship among
Torpedo Gunners’ Mates in the RCN
and to give a helping hand to mem-
bers who should happen to fall upon
unfortunate circumstances.

During the Second World War it
carried out many worthwhile functions
and performed much good work. On
the death of a member, a sum of
money was voted to his wife and
dependents and the educational and
vocational training of a deceased
member’s children was financially
supported by the association. It also
compensated members for the loss
of kit due to enemy action, and
provided a library of technical and
reference books.

In 1945, when hostilities came to
an end, the association made contacts
with business firms and assisted many
of its members in obtaining employ-
ment on leaving the Service.

The association was active in the
social field. During the war the TGMs
held many dances, picnics, stags and
other social functions and had the
honor of staging the first dance in the
“Stadacona” gymnasium. A maga-
zine, “The Warhead,”” was put out by
the executive committee every month,
reviewing past events and informing
members of future activities.

Membership in the association was
open to all ratings of the RCN,
RCNR and RCNVR who held the
non-substantive rate of Torpedo Gun-

\[74. Q93 22/
= £3 X 694741 + 97
Y7

ners’ Mate or Acting Gunner (T)
Star. Honorary membership was. ex-
tended to Torpedo Officers, all retired
TGMs and certain other persons by
election. Active membership during
the war was as high as 125.

When the RCN was established
on a peacetime basis, members re-
maining in the Service were divided
between the two coasts. A further
break-up  occurred when Tor-

‘pedo Gunners Mates were allocated

to the Electrical, Armourer and
Torpedo Anti-Submarine Branches,
Because of the resulting disintegration
of active membership, it was found
impossible to continue operating the
association effectively. A disposal com-
mittee was set up and it was unani-
mously decided to put the association
on an inactive status.

The disposal committee consisted
of Mr. Frank Turner, of Halifax,
president of the association and former
TGM in the RCNVR; CPO Ellis
Parker, RCN, of Halifax, treasurer;
CPO Ernest Young, RCN, of Halifax,
secretary, and CPO Gordon Board,
RCN, of Armdale, N.S.

It was decided to divide the funds
remaining in the association treasury
(over $2,300) among all former and
active members. This will be done on
a share basis. Each dollar a member
contributed to the association will
be called one share, shares to be
valued at 73 cents.
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REQUIREMENTS FOR PROMOTION TO COMMISSIONED RANK, RCN

1 2 3 4 5 6 7 8
Promotion Branch of | Service Required Professional Professional Educational Promotion Maximum Branch of
Plan Service as Before Requirements | Requirements | Requirements to Age on Service on
a Man Appearance for for for January 1 Promotion
at FSB Appearance Promotion Promotion of Year of
at FSB. Promotion
(See BRCN
3001)
Branch Any 12 yrs. or over Commissioned | Successful KRCN Commissioned Nil Original
Officer 30 yrs. of age, Officer completion Appendix X Rank Branch
whichever is of
the earlier Commissioned
Officers’ ’
qualifying
course in
particular
branch, if
required.
= Canadian Any 12 months Nil Nil CHET 20 Executive
= Services Mathematics Cadet, RCN unmarried Supply
K Colleges Physics Engineering
= 5 Chemistry Electrical
XY L English Ordnance
2 University Any 12 months Nil Nil Frencl: 22 Constructor
° Instructor
o Special
Upper Yardman Any (@) 12 mos. as AB. | Petty Officer Successful CHET A/S/Lt 23 Executive
(b) 12 mos. at sea | Second class completion Mathematics unmarried
including (Seaman) of Executive Physics
6 mos. in Upper Yardman | Chemistry
duties of a course English
seaman. Naval History
“ i Supply 12 mos. at sea - Chief Petty Successful A/S/Lt 24 Supply
Officer completion S)
Second class of Supply
Upper
Yardman
Course
¢ ¢ Engineering (a) 6 mos. as ER4 | Upper Successful CHET :
(b) 12 mos. at sea | Yardman (E) completion of Mathematics A/S 25 Engineering
Upper Physics Lt (E)
Yardman (E) Chemistry
course English
Mechanics
and Heat
“ “ Air 6 mos. as AT4 Upper Successful A/S/Lt (E) 25 Engineering
(AR, AF) Yardman (AE) | completion
of Upper
Yardman (AE)
course
H “ Communica- | 12 mos. as Upper Successful CHET A/S/Lt (SB) 23 Special
tor (S) ABCS 1 Yardman (CS) completion Mathematics
of Upper Physics
Yardman Chemistry
(CS) Course English
Electronics
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HMCS ‘Huron’ Reports

Recent Addition to the Fleet
Ready to Tackle All Comers

At long last the ship’s company feels
that a word to the fleet from HMCS
“Huron” is in order. We have re-
mained silent, except for one brief
communique on commissioning, until
we considered ourselves to be fully
operational and ready to take on all
comers in any field. This degree of
efficiency, we feel, has now been
achieved.

On the last day in February, at an
East Coast Canadian port, His
Majesty’s Canadian Ship ‘‘Huron"
commissioned in a blaze of glory and
with a fanfare of trumpets. Every one
present thought it was a most im-
pressive ceremony, and we felt sure
we were off to a long and happy
commission.

The month of March was devoted
almost entirely to trials and cleaning
ship. The only remarkable thing about
these trials was that nothing went
wrong, such as steering gear or gyro

breaking down, etc. Congratulations,
Dockyard !

On March 25 we sailed {or Bermuda
for what was to be our shake-down
cruise. Normally these efforts are
called WUPS, but since we were only
going for ten days, ‘‘shakedown”
seemed more appropriate. In Bermuda
we carried out the usual drills in
seamanship, preparing to tow f{or-
ward and aft, mooring ship, etc., and
even attained a reasonable degree of
efficiency. Record time for the ship
coming to a buoy was four and a half
minutes. We left Bermuda in time
to arrive back in Halifax for the
Easter week-end — a welcome break
after the previous strenuous ten days.

Soon after Easter we sailed for
anti-submarine exercises with HMCS
“Swansea’ and the US Submarine
“Sarda.” During this period we held
a softball competition with the
“Sarda' and ‘“‘Swansea,”’ engaged in
two sailing races with the “‘Swansea”

DESTROYER MEN MOSTLY WESTERNERS

The four Western provinces of
Canada can lay claim to approxi-
mately 80 per cent of the officers and
men of the destroyers ‘‘Cayuga,”
“Sioux’’ and ‘“Athabaskan.”

Figures based on home addresses
given on entry into the Navy show
that 648 of the 807 officers and men
in the three ships come from British
Columbia, Alberta, Saskatchewan
and Manitoba.

This is not coincidence but is a
result of the Navy’s policy of assigning
non-officer personnel from Western
and West-Central Canada to ships and
establishments on the West Coast.
Similarly, personnel from Eastern
Canada serve in East Coast ships and
shore bases. This ‘home port division”
system is followed as closely as possi-
ble but is governed, of necessity, by

“Sioux"
British Columbia............. 93
Alberta...................... 50
Saskatchewan................ 41
Manitoba.................... 27
Ontario..................... 35
Quebec...................... 4
New Brunswick.............. —
Nova Scotia................. 2
Prince Edward Island....... .. —-—
Newfoundland............... 1
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service requirements.

British Columbia, with 247, has
the largest single representation in
the three destroyers; and at least
that many again now call B.C. their
home province, having established
residence in Esquimalt, Victoria or
other communities adjacent to the
RCN'’s West Coast base.

Alberta has 171 men in the ships
and Saskatchewan 136. Ontario,
although an Eastern province, has
108. Manitoba has 94 officers and
men, while the other five provinces
have a total representation of 51. Tops
among the latter is Newfoundland
with 17 seamen, 11 of whom are in
the “Cayuga.”

The following is a break-down, by
provinces, of the officers and men in
the three ships:

“Cayuga' “Athabaskan’ Tolal
79 75 247
63 58 171
46 49 136
39 28 94
30 43 108

6 3 13

2 1 3

4 9 15

1 2 3

11 5 17
281 273 807

and shot the latter’s remaining skeet
targets out of the air. The “Huron”
Indians heat “‘Swansea’s’” softball
team but were themselves beaten by
the submariners. We lost our first
sailing race to ‘“‘Swansea,” but were
able to repay them the following day.

We returned to Halifax at the end
of April, and changed our administra-
tive authority from CANFLAGLANT
to CANCOMFLT. We were oper-
ational! During the month of May
we acted as plane guard to HMCS
“Magnificent.” We used this period
to work up our main armament.
Constant practice was required, since
the climax was to be a competitive
shoot with the ‘“Micmac.” Keenness
was evident throughout, for the
thought of ‘“having a go” with
“Micmac’ was pleasing to ail.

It was in May that the blow fell.
One of our communicators found a
signal saying that we were to be
inspected by the Admiral on June
15. Of course, we were far {rom pre-
pared for this event. However, with
the usual red-blooded Canadian ini-
tiative and genius we set about our
task. We also noted that our nearest
and only rival on this coast, “Mic-
mac,”’ was also to have an inspection,
and therefore no stone must be left
unturned to outshine her. Everyone
from the captain to the youngest
ordinary seaman set about thinking
of new ideas and novel twists to
make ours the smartest ship in the
Fleet. This, we believe, we achieved
quite satisfactorily.

In June we were once again thrown
into the laps of the Gods and the
schools in our command (the motto of
the schools being, ‘““As we have not
yet begun to train, all operational
ships are to work eight days out of
seven.”’) However, we took them to
sea and did our best.

On June 10 we began our final
preparations for the inspection. Such
activity has never been seen before,
nor is likely to be seen again. Men
volunteered to work until all hours
to finish painting whatever part of
the ship in which they took a personal
pride. The result was that on the
15th the ship looked (as one impartial
observer was heard to say) ‘‘as bright
as a new pin."

The following day we proceeded to
sea to carry out our anti-aircraft
shoot and our competitive shoot with
“Micmac.” Our long-range A/A shoot
was an event to be remembered. The
crews outdid themselves by shooting
down the drogue on the first run! Our
surface shoot with “Micmac” has
not yet been analysed, but the result
is fairly obvious.
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