


A fV“essage

FROM

TEQ‘AAinBter

(The following message was sent by Hon. G. R. Pearkes, Minister of"

National Defence, to all members of the armed services, the Defence
Research Board, and civilian personnel of the Department of National
Defence.)

HE EVENTS of the last year have clearly indicated that there

is a continuing need for all members of the free world to main-
tain strong fully trained defence forces if we are to ensure the peace
of the world. Canada is making a meaningful contribution to the
cause of peace through the magnificent efforts of our men and
women in uniform serving here in Canada and abroad.

To all members of the armed services, the Defence Research
Board, and the civilian personnel of the Department, I wish to
express my warmest Christmas greetings. To those of you who are
stationed in remote parts of Canada, with our NATO forces in
Europe, and with the various United Nations missions, I would like
to extend a particular message of good cheer.

The Holy Season of Christmas affords all of us an opportunity
to pause and re-assess our ultimate objectives. In the midst of the
tension and turmoil of these times, the divine proclamation of peace
on earth to men of good will is at once a message of hope and an
incentive to more determined effort. With your faith in Divine
Providence renewed and fortified, I am sure that the people of
Canada can count upon all of you to continue your united con-
tribution to the maintenance of a strong and effective defence force
for the preservation of peace.

Throughout the year I have had an opportunity of visiting a
number of our defence establishments and of personally meeting
many of you and your families. It is my hope that I will be able
to visit many more of you in the months ahead. I feel that these
visits have given me a more intimate understanding of your needs
and they have also made me more aware of the great devotion

which you bring to your day-to-day duties.

To all of you, wherevér you may be, may I wish you a very
Merry Christmas and a most happy and prosperous New Year.




“CROWSNEST

Vol. 11 No. 3

THE ROYAL CANADIAN NAVY'S MAGAZINE

JANUARY, 1959

CONTENTS

Page
RCN News Review ................ccooiiiin, 2
Short Service Opportunities ........................... 4
Year of Solid Progress ................................o...... 5
The New Promotion Plan ............................... 8
Officers and Men ....................cccocccoiiiiiiiiii, 10
Half-Yearly Promotions ..., 11
Weddin.gsl and Births ... 13
Requiem for the Big ‘O’ ................................... 14
Sailors in Royal Yacht ...................0............... 18
The Navy League Cadets ................................. 19
Afloat and Ashore ........ PR SU U TUUURERR 20
‘Books for the Sailor ... 23
The Navy Plays ..., 25
The Bulletin Board ........................................ 26
Lower Deck Promotions ....................c............. 27
Naval Lore Corner No. 67 ........... Inside Back Cover

The Cover—Ships of the Second Canadian Escort Squadron
steaming on the scarcely ruffled waters of the Pacific form the
theme of this first cover of 1959. The picture was taken by PO
G. S. Tory, now serving in HMCS Stadacona. The ships are, from
the foreground astern, the Skeena, Fraser, Margaree and Cayuga.
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THE YEAR AHEAD

What of 1959?

It requires no second sight, no gazing into
a crystal ball to foresee change and progress
in the Royal Canadian Navy in the months
that lie ahead.

New anti-submarine destroyer escorts will
be commissioned; the Fleet will acquire new
mobility through the addition of large mo-
bile repair ships; destroyer escorts will be
exchanged between the Atlantic and Pacific
Commands to simplify upkeep and opera-
tional problems.

Closer to home are the numerous revi-
sions of the personnel structure, affecting
officers and men in the fields of education,
professional training, promotion and careers.
Throughout the year an effort will be made
to explain in these pages how the many and
various changes will apply to each indi-
vidual, i

Unpredictable, but hoped for, is the con-
tinued use of these pages by ships at sea
and establishments ashore to report the
human, interesting and humorous aspects
of life in the RCN.—The Editors.

— -

Negative numbers of RCN photographs
reproduced in The Crowsnest are included
with the caption for the benefit of persons
wishing to obtain prints of the photos.

This they may do by sending an order to
the Naval Secretary, Naval Headquarters,
Ottawa, attention Photographic Section, quot-
ing the negative number of the photograph,
giving the size and finish required, and en-
closing a money order for the full amount,
payable to the Receiver General of Canada.

Sizes, finish and the new National Defence
standardized prices, follow:

4 x 5 (or smaller) glossy finish only .. $ .10

6'2 x 8% glossy finish only .......,.... .40
8 x 10 glossy or matte finish ........,. 50
11 x 14 matte finish only ...,.......... 1,00
16 x 20 ¢ * i 3,00
20 x24 ¢ “ e 4,00
30 x 40 * o e iiieriene, 8,00

SUBSCRIPTION RATE

The Crowsnest may be sub-
scribed for at the rate of $1 for
12 issues; outside of North Amer-
ica, $1.50. Orders, accompanied
by cheque or money order made
to the Receiver General of Can-
ada, should be sent to:

THE QUEEN’S PRINTER,

Department of Public Printing
and Stationery,

Ottawa, Ont.

Authorized as Second Class Mail, Post Office Department, Dttawa,
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The Chaplain Services have been
established in two components, Protest-
ant’ and Roman Catholic, with each
component under the direction of a
Chaplain General.. The Chaplain Gen-
eral (P) is Brigadier J. W. Forth and
the Chaplain General (RC) is Chaplain
(RC) Ronald MacLean. The position
and designation of Chaplain of the Fleet
has been abolished.

Each Chaplain General is assisted by
a Deputy Chaplain from each of the
Armed Forces. The Deputy Chaplains
for the RCN are Chaplain (P) E. G. B.
Foote and Chaplain (RC) G. E. Whelly.
Two naval chaplains have been ap-
pointed Command  Chaplains in the
Eastern Command with headquarters in
Halifax. The positions are held by
Chaplain (P) B. A. Pegler and Chaplaln
(RC) C. B. Murphy

Honorary WK for
Governor General

His Excellency, the Governor General,
the Right Hon. Vincent Massey boarded
HMCS La Hulloise at Quebec City, on
September 15, to make an official visit
to the Isle aux Coudres.

While on passage it became known
that this was His Excellency’s tenth trip
at sea in one of Her Majesty’s Ships.
To mark the occasion, His Excellency
was presented with a suitably engraved
“Honorary Watchkeeping Certificate”,
by the commanding officer of the La
Hulloise, Lt.-Cdr. R. M. S. Greene.

Accompanying His Excellency on
each occasion was his private secretary,
Lionel Massey, who was also presented
with an “Honorary Watchkeeping Cer-
tificate”.

0 ﬂ‘icer Named
To Viet-Nam

Lt.-Cdr. Stuart B. Fraser took up an
appointment on the staff of the Military
Component of the Canadian Delegation
to Viet~-Nam, effective October 13. Since
May 1957 he had been Staff Officer
(Administration) at HMCS Chippawa,
the Winnipeg naval division.

Nearly $12,000
For Springhill

The Atlantic Command of the Royal
Canadian Navy had contributed
$11,832.23 to the Springhill Mine Dis-
aster Fund by the end of November, a
check of contributions at that time
showed.

SHORT SERVICE OPPORTUNITIES

PPORTUNITIES are open in the

Royal Canadian Navy for officers

to serve on three-year short service

aﬁpointments, it has been announced
by Naval Headquarters.

There are vacancies in the executive,

executive (air), engineering, supply,
electrical, ordnance and construction
branches. Officers selected for entry

will be enrolled in appropriate branches
in the rank of lieutenant and below.

The announcement states that appli-
cants should be under 35 years of age
and medically fit.

Executive branch candidates must
possess a minimum of junior matricu-
lation or equivalent and have at least
six months’ service as an officer in the
RCN, RCN(R), RN or reserves or hold
a second mates or hlgher certificate of
competency (foreign going).

In the case of executive (air) branch
officers, a service flying badge as pilot
is required and preference will be given
to the age group of 28 years and below.

Engineering branch applicants should
have service as a naval engineer offi-
cer or hold a first class Department of
Transport (valid in the United -King-~
dom) or first class Ministry of Trans-
port (formerly Board of Trade) marine
engineer’s certificate. Alternatlvely the
applicant should have a degree in ap-
plied science or mechanical engineer-
ing from a recognized university or the
equivalent standing in an approval en-
gineering society, with or without pres
vious marine experience.

In the supply branch, the professional
qualifications requ1red are service as an
RCN(R) supply officer or a degree in
comrerce or ‘business administration
from a recogmzed university or the
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" equivalent standing in an approved ac-

countants’ society, with or without pre-
vious naval experience.

Entry in the electrical branch re-
quires service as a naval electrical
officer or a degree from a recognized
university in electrical engineering, en-
gineering physics, radio physics or
mathematics and physics, with or with-
out previous marine experience.

Similarly, entrance in the ordnance
branch necessitates previous service as
a naval ordnance officer or a degree
from a recognized university in me-
chanical engineering, engineering phys-
ics, electrical engineering, metallurgical
engineering, chemical engineering or
mathematics and physics, with or with-
out previous marine experience. . :

Constructor branch entry' requires
service as a naval constructor officer -or
a degree from a recognized university
in naval architecture or civil engineer-
ing, with or without previous marine
experience, or membership ‘in: the In-
stitute of Naval Architects or the So-
ciety of Naval Architects and Marine
Engineers or equivalent.

Exceptions as to age or rank. on entry
may be made in cases of applicants
with special qualifications or experi-
ence,
qualified applicants will be offered en-
try as lieutenants, sub-lieutenants or
commissioned officers. '

Officers holdlng short, service appomt-
ments, who have completed one year's
setvice, may apply for and be consid-
ered for permanent commlssmns

A short service appomtment is a ”reg
ular force” appointment, with officers
réceiving !;hef.same' pay and allowances

Under ordinary -circumstances,

as those of the permanent Navy. Should
an “SSA’ officer continue in the per-
manent RCN, his time in the short ser~
vice appointment or extensions thereof
counts fully toward pension. If his
short service appointment expires in
the normal course of events, he is re-
turned all pension deductions made
during his service and is paid a gratu-
ity of one month’s pay and allowances
for each year of service.

While five- and seven-year short ser-
vice appointments were offered in:the
naval aviation branch shortly after the
Second World War, the three-ydar ap-
pointments were first introduced fol-
lowing the outbreak of the Korean war,
which brought about rapid expansion
of the Navy. The plan was announced
by message in December 1950 and the
first officers under it were enrolled in
January 1951.

It is felt that the current offer of
short service appointments will prove
particularly attractive to those who find
that their training and skills are not
being utilized to the full and who find
themselves challenged by the techno-
logical advances made by the Navy in
recent years.

The Royal Canadian Navy has set
itself a high standard of training and
intends to maintain it. However, the
RCN has not closed the door on those
who have achieved similar standards in
civilian life and whose particular skills
are of value to the service.

Through the short service appoint-
ment plan, the Navy feels it can main-
tain its present standards and at the
same time offer useful  employment,
stimulating experience and valuable
training.












PROMOTION

NEW promotion system for men
and wrens will be implemented
on February . 1, 1959, replacing the
CNS 507 roster system.
Some two years of study have been
devoted to this project. Investigation
has been made of the systems in effect
in the British, American and other
Canadian Armed Forces and of current
_industrial practices. The best aspects
of these systems have been selected and
modified for use in the RCN.
A large number of RCN officers and
men contributed to the project. Appre-
ciation is extended to all those who

assisted the “CNS 507 Assessment Com- -

mittee” in attaining -its objective and
to those who later studied the report
and made constructive appraisals.

Evaluation

HE PRESENT “CNS 507 Assess-
ment of Suitability for Promo-
tion” and “Guide” will be cancelled
and replaced by Forms 4000-4002. With
this change, a new principle is being
introduced: evaluation will be based
on performance instead of personal
traits and characteristics. The essen-
tial thing is to determine how “effec-
tive” a man is in the execution of his
rank duties and the only way to do
this is to observe performance. For
example, the best way of predicting
how a batter will perform is to look
at his “batting average” which repre-
sents batting performance in the past.
The Performance Evaluation Guide,
Form CNS 4000, is used to evaluate the
performance of men of the rank of
Petty Officer 2nd class to Chief Petty
Officer 1st class inclusive. In using this
Guide, the rater must examine six areas
of performance: (1) Attendance to
duty; (2) Decision ‘making and judg-
ment; (3) Organization and Manage-
ment; (4) Relations with associates;
(5) Attitude to discipline, regulations
and procedures, and (6) Appearance
and bearing; civil behaviour, speech
and conduct

The “Performance Evaluation Work-
sheet A” (CNS 4001) is-used to record
the evaluation of men of P2 to C1
ranks.

The “Performance Evaluatlon Work-
sheet B” (Form CNS 4002) will be
used to evaluate and record the evalu-
ations of able and leading seamen. This
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Evaluation To Be Based on Performance rather
than Personal Characteristics

form covers seven areas of perform-
ance: (1) Reaction to orders; (2) Per-
formance of routine jobs; (3) Relations
with associates; (4) Self-improvement;
(5) Self-assurance; (6) Attitude to dis-
cipline, regulations and procedures;
(7) Appearance and bearing, civil be-
haviour, speech and conduct.

In general, the evaluation will be

started by the man’s immediate super-
visor provided he is at least one rank

senior to the man and of petty officer
rank or above. It then goes to the di-
visional officer, thence to the head of
department and finally to the captain.
The purpose of this procedure is to get
a group evaluation, that is, a more
complete picture of all aspects of a
man’s performance. Finally the man
will be interviewed by the divisional
officer in the presence of his super-
visor and will sign the evaluation. All
performance evaluations are scored at
Naval Headguarters.

Rosters

HE ROSTER point system is being
T replaced by a “non-cumulative”
composite score which will be calcu~
lated half-yearly at Naval Headquarters
for men who have completed all of the
minimum requirements for promotion
to the next higher rank and are, as a
result, in the “Promotion Zone”. The

following items will be used, with points
awarded as indicated in the right-hand
column: :

MAXIMUM

ITEM POINTS

PERFORMANCE EVALUA-
TIONS, over a period of 2-3
years. 200

TIME 1IN RANK BEYOND
THE MINIMUM REQUIRE-
MENT.  Points start fo ac-
cumulate on completion of all
of the minimum require-
ments. No points will be
granted on entry or re-entry. 40

CONTINUOUS, UNBROKEN,
FULL-TIME RCN SERVICE,
Accumulated from date - of
eniry in the RCN. A break in
service (e:g., non re-engage-
ment) reduces these points
to 0. No points will be
granted on entry or re-entry. 40

EDUCATION subjects other
than those required for trade
qualification. Maximum num-
ber of courses for which
credit may be gained in a
rank is 2. Half points carry
over to next higher rank.
Present minimum education
requirements have been de-
leted. 20

CONSTRUCTIVE SUGGES-
TIONS  and special gkills.
(This part of the score will
not be used at the present
time.) : 40

RANK EXAMINATION,

(This part of the score will

not be used at the present

time.) 60

Total maximum points 400

The composite scores of men in the
promotion zone will be calculated at the
Naval Headquarters Promotion Analy-
sis Unit and, starting with the highest
score and working down through the

E list, men  will be promoted to meet

vacancies in complement. The names
of those who may be promoted will be
forwarded to RCN Depot in the form
of a PROMOTION LIST. This list will
show only those who can be promoted
immediately. Commanding officers will
continue to be the final authority in
effecting promotions.

In addition to promotion lists, Naval
Headquarters will forward to RCN De-
pots for distribution:

(1) STATUS CARDS: Cards will be

prepared for those who have met



the minimum requirements for
promotion but who cannot be
promoted now because of lack of
vacancies, Points gained for RCN
Service, time in the promotion
zone and education will be shown.
Actual performance evaluation
scores will not appear., How-
ever, the quarter in which the
average performance evaluation
fell, will be indicated, i.e., firsi,
second, third or fourth quarters
of any group in the promotion
zone,

(2) QUALIFICATIONS CARDS:
Cards will be prepared for those
who have nol yet completed the
minimum requiremenis indicat-
ing which of these requirements
have been fulfilled.

These cards will be forwarded from
RCN Depots 1o ships and establish-
ments for distribution individually to
men. No man will be given the status
or qualifications card of any other per-
son.

The final list which is forwarded to
depot regarding the status of person-
nel is the ELIMINATION LIST. This
list will contain the names of persons
whose performance in present rank is
unsatisfactory or deteriorating. RCN
Depot will investigate these cases and
when necessary convene elimination
boards.

Conversion

'~ GREAT DEAL of study has been
A devoted to the problem of con-
verting from the roster system to the
new promotion system. Consideration
was given to allowing men to retain
points accumulated on rosters and add-
ing these to the new composite score,
Such a procedure, although giving an
immediate impression of ‘“fairness”,
would in fact be superficial, and an un-
fair way of dealing with the problem.

The total composite score is 400 points
of which 300 will be used in the im-
mediate future (see discussion under
“Rosters”). In most trades, those com-
peting at the “top” of present rosters
are separated by very few points. It
can be seen that a one point difference
between men in relation to the total
possible score of 300 is relatively in-
significant. It was apparent that adding
roster points to composite scores would
not give adequate recognition to past
accomplishments. Another factor with
regard to this method of conversion
which may be significant on the imple-
mentation of the new trade structure
is that the maximum points held by
different ranks in different trades are

not the same due to limited promotion
in some of these trades.

It has been concluded that the con-
version must reflect the principles of
the new promotion system. In the old
system roster points for assessments
were ADDED in time; in the new sys-
tem evaluation points will be AVER-~
AGED in {ime and separate credits
given for service. In the old system a
very high proportion of total points
could be gained for education granted
or achieved and a proportion of these
points carried forward on each succes-
sive promotion; in the new system a
limited weight has been placed on edu-
cation with restrictions on the number
of courses which can be credited in
each rank and points carried over to
higher ranks. Any crediting of old ros-
ter points under the new system would
mean double - counting assessments,
time and education. Therefore, rosters
and roster points as such are not being
converted on implementation of the
new promotion system. Instead, credit
is being given for past accomplishments
in accordance with the new rules, as
follows:

CNS 507 Assessments: In order to get
an average evaluation over a period of
time, past CNS 507 assessments will be
converted and used in the composite
score. In accordance -with the new

rules, the average will be calculated

from the assessments made over the
minimum time required from promo-

 tion toithe next higher rank, counting

back :from the present and using, in
addifion, the first new performance
evaluation. When composite scores are
calculated each successive half-year, the
earliest CNS 507 used in the average
will be dropped. The conversion scale,
based on the CNS 507 Guide, will be:

CNS 507

New Value

180
150
100

30

O =W

An example of how the converted
507s would be applied to a man in the
rank of petly officer, first class, or chief
petty officer, second class, follows:

(a) First Half-Year

Old CNS 507 Assessments were
(from the earliest to the most
recent) 1, 1, 3, 3, b.

Calculation of average: 100 4
100 4 150 4 150 -+ 180 + 1st
Performance Evaluation (PE) di-
vided by six, i.e. half-yearly as-
sessments of three years in rank.

(b) Second Half-Year
Calculation of average: 100 -
150 - 150 - 180 4 1st PE 4
2nd PE, divided by six, the first
507 assessment being dropped.

Continuous, Unbroken, Fulltime RCN
Service; Points will be given for each
month of continuous, unbroken, full-
time RCN service starting with the date
of enrolment or re-enrolment, No
points to be given to any man on en-
rolment. The only exception to this
will be the man who enrolled in the
wartime RCNVR or RCNR and trans-
ferred directly to the RCN without a
break in service. In this case, points
will be calculated from date of enrol-
ment in the wartime force.

Time in the Promotion Zone:  Men
now underlined on rosters are consid-
ered to be in the promotion zone and
points will be calculated from the date
of the roster on which they first be-
came underlined. In future, the date
for calculation of these points will be
the date on which the man completed
all of the minimum requirements for
promolion to the next higher rank.

Education: Points will be given for
previous education credits granted or
achieved through taking courses or
writing examination. In converting
these credits it will be assumed that
men would have achieved their credits
in such a way that they would have
received the maximum points in the
new system.

General

HE ORDERS and instructions gov-
T erning the new promotion sys-
tem will be promulgated in BRCN 113
(1) Chapter 2 with details of the con-
version of roster data appearing in
Chapter 4.

An officer known as the “Promotion
Monitor” has been appointed to each
RCN Depot. These officers have lec-
tured to officers and men in the Com-
mands and will advise on problems
arising out of the promotion system and
provide guidance in using the new
evaluation forms.
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HALF-YEARLY PROMOTIONS LIST

The names of 26 officers are con-
tained in the half-yearly promotions list
of the Royal Canadian Navy. The
regular force is represented by 20 offi-
cers and the Royal Canadian Navy (Re-
‘serve) by six, The list follows:

ROYAL CANADIAN NAVY

To be Captain (1)

Commander Raymond Phillips, com-~
manding officer, Fraser (destroyer es-
cort).

To be Commander (6)

Lt.-Cdr. Leslie John Hutchins, Staff
Officer Intelligence on the staff of the
Director of Naval Intelligence, Naval
Headquarters.

Lt.~-Cdr. Vincent John Murphy, com-
manding officer, Sussexvale (frigate).

Lt.~-Cdr. Mark William Mayo, Staff
Officer (Operations) to the Senior Can-
adian Officer Afloat (Atlantic).

Lt.-Cdr. Robert William James Cocks,
commanding officer, Antigonish (frig-
ate).

Lt.-Cdr. Robert Hilborn Falls, Bona-
venture.

Lt.-Cdr. Bernard Charles Thillaye,
attending RCAF Staff College, Toronto.

To be Commander (E) (3)
Lt.-Cdr. (E) George Keith Inglis, As-

sistant Manager Engineering Depart-
ment, HMC Dockyard, Esquimalt.

Lt.-Cdr. (E) Donald Patrick Nash,

on the staflf of the Engineer-in-Chief,
Naval Headquarters,

Lt.~Cdr., (E) John Frederick Franl,
Bonaventure.

To be Captain (L) (1)

Commander (Acting Captain) (L)
John Campbell Gray, Command Tech-
nical Officer, Pacific Command,

To be Commander (L) (1)

Lt.-Cdr. (L) Carl Wesley Ross, elec-
trical officer, St. Laurent (destroyer es-
cort),

To be Instructor Commander (1)

Instr. Lt.-Cdr,
Lake, Cornwallis,

Bernard Summers

To be Surgeon Captain (2)

Surgeon Commander (Acting Surgeon
Captain) George William Chapman,
Deputy Medical Director, Naval Head-
quarters.

Surgeon Commander (Acting Surgeon
Captain) Walter John Elliot, Principal
Medical Officer, RCN Hospital, Esqui-
malt, and Command Medical Officer
Pacific Command.

To be Commander (S) (3)

Lt.~Cdr. (Acting Commander) (S)
John Leo Neveu, commanding officer,
D’Iberville, Quebec City,

Lt,-Cdr. (S) Robert Clifford Willis,
attending University of Western On-
tario.

Lt.-Cdr. (8) John Kevin Power, Staff
Officer (Supply and Medical) to the

Director of Personnel (Officers), Naval
Headquarters,

To be Constructor Commander (1)
Constr. Li.-Cdr. John Ross Morgan,
project co-ordinator on the staff of the
Assistant Chief of Naval Technical Ser-
vices (Ships), Naval Headquarters.

To be Commander (SB) (1)

Lt.-Cdr. (SB) Reginald Campion
Hayden, Deputy Director of Naval In-
formation, Naval Headquarters.

ROYAL CANADIAN NAVY
(RESERVE)
To be Commander (3)

Lt.~-Cdr. (Acting Commander) Robert
Graham Bell, executive officer, Donna-
cona, Montreal.

Lt.-Cdr. John Wilbur Dangerfield,
Chippawa, Winnipeg.

Lt.-Cdr. (Acting Commander) John
Godwin Chance, commanding officer,
Cataraqui, Kingston, Ont.

To be Instructor Commander (1)

Instr. Lt.-Cdr. Alexander
Glashan, Donnacona, Montreal,

Keith

To be Surgeon Commander (1)

Surg. Lt.-Cdr. (Acting Surgeon Com-
mander) Harvey Douglas Hebb, Non-
such, Edmonton.

To be Commander (S) (1)

Lt.-Cdr. (S) Douglas Whittaker Pad-
dell, Prevost, London, Ont.

-

in the small force of Lord Thomas
Howard that escaped the action off the
Azores in which the Spanish captured
Sir Richard Grenville and his Revenge

after the famous fight between “the one.

and the fifty-three”.

The third Bonaventure was a ship of
32 guns built in 1621. She was blown
up when a shot hit her magazine dur~
ing a battle between the Dutch and
English off Leghorn in 1653.

The fourth Bonaventure, a ship of
38 guns, was built in 1649 as the Presi-
dent, renamed Bonaventure in 1660,
and renamed Argyle in 1713.

The fifth was the submarine depot
ship of the First World War and the
sixth was a 5,450-ton cruiser of the
Dido class, launched in 1940 and tor-
pedoed and sunk by a German sub-
marine south of Crete while escorting
a convoy in the spring of 1941.

The seventh and last Bonaventure to
serve the Royal Navy before the name
came to the Royal Canadian Navy was

a submarine depot ship commissioned
in 1942 and disposed of in 1948.

Newspaper Has
Successful Year

With its b51st issue, the Navalaire,
publication of RCN Air Station Shear-
water, celebrated its first anniversary
on November 8. During its first year
of publication, the paper expanded
from four pages to eight, then to 12,
but has averaged out at eight pages an
issue.

Distribution has increased from 1,500
to slightly more than 6,000. The read-
ership is not confined to the air station,
for it is distributed throughout the
Shannon Park naval married quarters
and, to a lesser extent, in ships and
establishments on the Halifax side.
Contents of the Navalaire are not con-
fined to activities at Shearwater alone.

The editor of the Nawvalaire is Lft.
(SB) Eric Haywood and, as the lively

layout indicates, his normal role is
photographic officer of the air station.

Gifts from Ships
Appreciated

Charitable deeds of two ships in the
Atlantic Command have brought letters
of appreciation to Command Head-
quarters in Halifax.

The following is an extract from a
letter written by authorities at the
Children’s Hospital, Halifax:

“We recently received through the
kindness of the Ship’s Company of
HMCS Lauzon a 21-inch Marconi tele-
vision set for use of our kiddies in the
hospital.

“As I understand the ship is being
decommissioned and that the regular
ship’s company have been drafted else-
where by now, would you please accept
on their behalf the many, many thanks
of the Board of Management of the
Children’s Hospital for their kindness
and thoughtfulness.
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the top section of the mainmast. The
aerial on the foremast is three feet high
and by hingeing this in a forward di-
rection into a bracket crutch the over-
all height of the mast is reduced by
the required amount.

The solution 1o the mainmast was
found by hingeing the mast at the
shroud rings, thus incidentally helping

to conceal the hinge and enabling the
top 17 feet of the mast plus three feet
of aerial to be moved.

Before reaching a bridge, the bolts
will be removed from the hinge of the
mainmast by hand by a man hoisted
in a boatswain’s chair, The mainmast
will then be lowered back o an angle
of 44 degrees. Wires from the main

JUNIOR BROTHERS OF THE

OT AS WIDELY known in the
Royal Canadian Navy as the Sea
Cadets, because there is not the same
direct link, the Navy League Cadets are
mushrooming across Canada, according
to officials of the Navy League of Can~-
ada.

The Navy League Cadets were formed
five years ago for boys aged 12 and 13
years and the objective of the organ-
ization—good citizenship through naval
training—is the same as that of the Sea
Cadets, to which most of the younger
boys graduate.

The annual meeting of the Navy
League of Canada, meeting in Ottawa
in late October, was told that there
were 48 Navy ILeague Cadet corps
in Canada, guided by 192 officers,
who work voluntarily and without

pay, and 2,966 cadets. The annual
meeting was barely over when it
was learned two or three more

IVE YEARS AGO, when the Navy

League of Canada proposed es-
tablishing a cadet corps for boys 12 to
14 years old, too young for the league
—and Navy—sponsored Royal Canadian
Sea Cadets, many an experienced naval
or Sea Cadet officer shook his head and
said the idea was hopeless.

Navy League cadets, it was felt,
could at best offer a watered-down
version of Sea Cadet training.

Then, too, there was the question of
cost. The Navy League would have to
foot the entire bill for Navy League
Cadets—and how did it ever expect to
pay their officers?

Against these grim warnings, the
Northern Alberta branch of the Navy
League went ahead anyway.

The corps established in Edmonton
in 1953 did not appear likely to last
the first year. It had only 35 boys and
two officers who paraded once weekly
at HMCS Nonsuch, the Edmonton naval
division, and the old salts who watched
them on parade those first Thursday
nights shuddered.

Today, the Edmonton Navy League
Cadet Corps numbers 200 boys and 17
officers, is the largest in Canada, has

corps had been added to the list.

Originally the Sea Cadels accepted
boys of 12 and up. When their train-
ing and equipment was accepted as a
naval obligation the age requirement
was raised 1o 14 years. The Navy
League undertook to meet the needs of
the younger group by forming the Navy
League Cadets, with the Navy co-opera-
ting to the extent of supplying training
quarters wherever naval facilities were
available,

How the Navy League Cadets function
is well described in the following ar-
ticle written by Erik Watt, of The Ed-
monton Journal. Erik Watt served in
the RCNVR during the Second World
‘War, his father, Cdr. (SB) E. F. B.
Watt, relired only recently after serv-
ing in both world wars, and a brother
Li. Robin A. Watt, qualified observer
has recently qualified as a pilot and
been appointed to Shearwater,

won the Alberta proficiency champion~
ship two years in a row and, last year,
the Dominion trophy, emblematic of
national supremacy. What is more, it
is producing not only good citizens but
also top notch recruits for the Sea Ca-
det movement.

So popular has the Navy League Ca-
det movement proven that the Edmon~
ton corps this fall had to turn away
25 potential recruits because it simply
could not handle them.

The Navy League Cadet program aims
simply at making better citizens of boys
in the difficult “between” years.

Their officers are interested primarily
in seeing that their boys learn how to
be useful, disciplined young citizens,
whether or not they decide to go on
into the senior cadet body or RCN. The
fact that few of these boys do not con-

and mizzen masts will steady the mov-
ing part while it is being lowered or
hoisted. A melal stop consisting of two
shackles and a long link will prevent
the 1op of the mainmast going afi too
far. The foremast aerial will be low-
ered forward as described, again by
sending a man aloft in a boatswain’s
chair,

SEA CADETS

tinue with Sea Cadets, or that some of
the boys will eventually wind up in the
Navy, is of secondary importance.

‘“We leave it entirely up to the boys
whether or not they go to Sea Cadets
when they reach 14,” says Lt. Harold
Goldberg, newly - appointed command-
ing officer of the Edmonton Corps, “but
only about two per cent do not. Last
year alone 85 cadets joined Sea Cadets
from the Navy League corps here.”

The boys who do go on are well-
trained and well-disciplined in the na-
val tradition which the Navy League
has always encouraged.

Their syllabus of training includes
drill on the parade square—bends and
hitches, (rope work, knots and splices),
communications, compass and helm, but
one of its most important features is
the time devoted to citizenship training.

The latter course comprises lectures
on the value of good discipline, of the
importance of helping others who are
in need and of the part even boys
can play in making a community a
better place to live. That means re-
specting other people’s property, for ex-
ample, as well as one’s own. Once a
month, half dozen cadets take a prac-
tical course in brotherhood, visiting city
hospitals to deliver books and maga-
zines the whole corps has collected for
cadets who are patients.

The Navy League provides the uni-
forms—naval trousers, caps, belts and
lanyards, as well as blue shirts and
insignia. The RCN provides training
space.

Officers are provided with their uni-
forms, but buy their own greatcoats.
They serve without pay, from captain
down to sub-lieutenant, but the turn-
over in officers is as low as in cadets,

Why they’re willing to spend their
unpaid spare time training boys is ob-
vious. “We’re turning out boys who
can plan a real role in their communi-
ties,” says one officer. “When you see
the rag-tag collection that falls in when
each ‘new entry’ division is formed, and
see them again six weeks later, smart
and well-behaved. you don’t ask your-
self if it's been worth the effort. You
know it has.”
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Chaplain W. B. Taylor was master of
ceremonies and had an audience with
him throughout.

As well as looking after the musical
end of things, the band handled its own
staging, lighting, and effects—no easy
task in the present accommodation.

Sixth Submarine Squadron

On November 16, a foggy Sunday
morning, there was an unusual sight
in the East River as the submarines
Ambush (Lt.-Cdr. P. F. B. Roe), Al-
derney (Lt.~Cdr. R. A. Hedgcock) and
Alcide (Lt.-Cdr. J. H. Blacklock), ar-
rived from their base in Halifax and
secured alongside at Brooklyn Navy
Yard. The Sixth Submarine Squad=
ron was beginning a well-earned recre-
ational visit to New York.

The next few days were a whirl of
sight-seeing, dances, shows and parties.
The United States Navy and British
Consul General had arranged sight-
seeing times of the United Nations
Building, Rockefeller Plaza, Hayden
Planetarium, Radio City and of course
the Empire State Building. The sub-
mariners were the first people in 29
years to be given a free visit to the
top of the Empire State Building.

The destroyer, USS Brownson, which
was host ship to the squadron, was also
celebrating its 13th birthday and many
from the ships’ companies of the sub-
marines were invited to their dance.
Clubs and organizations in New York
threw open their doors to the squad-
ron.

Many took the opportunity to. do
their Christmas shopping. The PX did
a roaring trade with the sailors, and
Fifth Avenue and Times Square were
treated to the sight of Jack ashore.

Sporting events were arranged and
the squadron beat RMS Queen Eliza-
beth 6-1 at soccer and the New York
Rugby Football Club 6-3.

The visit continued for a week for
the Ambush and Alderney, though the
Alcide had to depart for exercises after
only three days. The pace was fast
and when the squadron sailed on No-
vember 23 for Halifax and the frozen
North, many were glad to get to sea
for a rest, but nevertheless. took away
memories of one of the best weeks of
the commission.

NAVAL DIVISIONS
HMCS York

York has a new executive officer, in
the person of Commander Richard Bun-
yard. The appointment took effect on
November 15 when Cdr. Wilfred Hough-
ton, former executive officer was ap-
pointed as commanding officer of HMCS
Star, the Hamilton naval division.
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On leaving York Cdr. Houghton
threw out the challenge that no mat-
ter what the competition, Star would
oblige York with a contender. Cdr.
Houghton was presented on his depar-
ture with a silver tray and a pewter
mug; Mrs. Houghton received a bou-
quet of roses.

The new XO, Cdr. Bunyard, has
been closely associated with the Navy
since 1938. Born in England, he joined
the Royal Naval Volunteer Reserve in
1938.

During the war, he was serving

‘aboard the Royal Navy destroyer HMS

Wakeful when she was sunk during the
evacuation of Dunkirk in 1940. He
joined the Fleet Air Arm in 1941 and
was appointed to Canada in 1942. At
Dartmouth, Nova Scotia, he served as
First Lieutenant and Senior Pilot in
HMS Seaborn. '

Cdr. Bunyard came to Canada soon
after demobilization in 1946 and trans-
ferred to the Royal Canadian Navy
(Reserve) retired list in 1948. Joining

the Active Reserve in 1949, he was ap- -

pointed commanding officer of York’s
air squadron in 1953 on its formation.
This was the first reserve air squadron
in Canada, and Cdr. Bunyard remained
as its commanding officer until 1955,
when he was appointed training com-
mander at York.

Cdr. Bunyard is married, has tiwo
children and is employed by the Robert
Simpson Co.

HMCS Cataraqui
Tenant of quarters on Kingston’s
downtown Wellington Street since 1943,
HMCS Cataraqui will move into new
divisional headquarters this coming
summer.

The new two-storey building, mod-
elled on the naval division prototype,
HMCS Queen, Regina, has been jynder
construction since last spring on its site
overlooking the Cataraqui River.

HMCS Montcalm

Since the beginning of winter ac~
tivities, the officers and men of the
Quebec City naval division have been
receiving each month a small news-
letter, published in French and English
under the direction of Lt. Jacques
Labrie.

This publication, still quite modest
but greatly appreciated by everyone,
gives all the Montcalm news for the
month. Since then, Sub-Lt. Raymond
Cauchon, gunnery officer, is seen wear-
ing a big smile as he publishes in ad-
vance the parade state for the monthly
ceremonials.

Six newly-promoted sub-lieutenants
from the UNTD have joined the various
departments since September. As for
the UNTD itself, it has been particu-~
larly active, with many and varied
weekly activities, regular training nights
and inter-service sports meets.

The new commanding officer of HMCS
D’Iberville took up his appointment at
the beginning of the training season.
Cdr. (S) J. Leo Neveu, formerly on an
exchange appointment with the USN
and stationed at the Supply Depot, San
Diego, California, relieved Cdr. T. S. R.
Peacock, who has retired from the ser-
vice.

A few weeks after his arrival, the
new captain honoured Montcalm by in-
specting the ship’s company during cer-
emonial drill night.

ALCIDE RETURNS TO U.K.

Her Madjesty’s Submarine Alcide,
which has served in the Royal Navy’s
Sixth Submarine Squadron at Halifax
since July, 1957, terminated her Cana-
dian commission December 1 on depart-

*ure for England. The crossing took 10

days.

The 280-foot, 1,120-ton Alcide thus
wound up her third period of service in
Canada. The boat will join the Fifth
Submarine Squadron at Fort Block-
house, Portmouth, England. .

Lt.~-Cdr. J. H. (Ginger) Blacklock, of
Downderry, Cornwall, said on behalf olf
his 68 officers and men:

‘“We have had an enjoyable time in
Halifax.

“The football has been fascinating, al-
though we haven‘t been able to under-
stand it very well. I would like to
express my thanks to the people of

Halifax for being so kind to me, my
officers and men during this commis-
sion.”

The Alcide sailed with only one Cana-
dian embarked. He intends to take his
discharge and settle in England.

One trophy the submariners treasure
is a photograph taken through a peri~
scope just as several of the Alcide’s
practice torpedoes ran underneath the
hull of the Bonaventure during exer-
cises at sea.

Rear-Admiral H. F. Pullen, Flag Offi-
cer Atlantic Coast, said in a farewell
message:

“I am most grateful for the untiring
and excellent services Alcide has pro-
vided whilst under my command. You
all have every reason to be proud of
your contribution to our A/S effort.

“Bon Voyage and a Happy Christmas
to you all.”



HEROISM OR SHEER FANATICISM?

Kamikaze Philosophy Hard for Western Mind to Grasp

“In blossom today, then scatiered;
Life is so like a delicate jflower.
How can one expect the fragrance
to last forever?”

UCH WAS the philosophy expressed

by Vice-Admiral Takijiro Ohnishi,
the man who ordered the operations of
Japan’s Kamikaze Special Attack Force
during the Second World War.

It may seem like a poetical expression
of macabre proportions, but many as-
pects of “The Divine Wind”, a first-
hand story of kamikaze operations, bear
out Admiral Ohnishi’s thoughts on the
matter,

It is hard for the western mind to
accommodate itself 1o the attitude of
these young Japanese pilots who volun-
tarily threw their lives away in an
attempt to cripple the might of the U.S.
Navy as it spearheaded the defeat of
Japan.

In some ways, the Japanese authors
of the book, both of whom served as
staff officers with the kamikaze force,
seem hard put themselves to accept
what happened in the minds of the
pilots of this corps. Yet, throughout

Canadian Coxswain
Rights ‘Old Glory’

The following is an extract from the
report of proceedings of HMCS Outre-
mont for the month of October, 1958:

“Thursday, October 31, was light-
ened by one amusing note. Just ahead
of the ship’s berth at San Juan (Puer-
to Rico), a flag pole rose above the
palm trees which surround the U.S.
Army Pharmaceutical Institute, On
this sunny morning, it was noticed
that the ‘Stars and Stripes’ were fly-
ing in the breeze, upside down.

“It was subsequently decided to dis-
patch the ship’s coxswain to enquire
as to whether the establishment was
in distress. On his way, he encoun-
tered a U.S. Marine sergeant in a jeep,
who had been sent on the same mis-
sion from USS Donner, secured as-
tern of the (Seventh Canadian Escort)
Squadron.

“The two joined  forces and made
their way to an open door, finding
a solitary army nurse in attendance,
the remainder of the complement be-
ing on leave. Her only reported com-
ment on being told was a whispered
‘Oh dear?

‘“According to the coxswain, he then
hauled down ‘Old Glory’ and rehoisted
it right side up with the Marine ser-
geant standing a few paces back and
smartly at the salute during the cere-
mony.”

BOOKS for the
SAILOR

their story, the reader can sense the
samurai code of bushido which placed
the willingness to die high among the
attriputes of the fighting man,

The kamikaze operations were not
without their critics in Japan and the

THE PRICE

SING as a background the period
U of the Napoleonic wars and the
mutinies of Spithead and the Nore, this
spirited novel introduces the reader to
a set of interesting characters and a
fictitious but representative ship, HMS
Regenerate, a frigate of 38 guns.

Justifiably, the author, the late Frank
Tilsley, was fascinated by the efficient
and moderate manner in which the
mutinies were planned. Although the
Regenerate is absent in the Mediter-
ranean when they break out in the
fleet, their courses may be followed in
the microcosm of the ship where they
develop, come to flower and fade
through the labours of the Welshman
Evans and particularly those of Vizard,
a man of striking and authoritative
character.

Perhaps it is in the picturing of ten-
sions that the author is most success-
ful, and there are many in this book.
In the broader sense there is the con-
flict of oppressed men against their
superiors and the war of patriotic men
against the common enemy; in the nar-
rower, there is the feud between the
Captain and the First Lieutenant, Scott-
Padget, and the struggle for manhood
of the ex-wastrel and fop, Stanhope,
as symbolized first in his admiration
of and finally in his disillusionment
with Vizard.

Evil genius of the ship is the youth-
ful First Lieutenant, the sadistic and
megalomaniac Scott-Padget. Resenting
the fact that he is himself not in com-
mand, he strikes back at the Captain
by seeing to it that the latter’s son,
who is a midshipman in the ship, is
given daily beatings. This is the one
vulnerable point in the Captain’s au-

book devotes a chaptler to the contro-
versy. The last chapter, however, is a
touching display of the belief in their
mission expressed by the young pilots
in their last letters home,

A Japanese proverb best sums up the
story of “The Divine Wind”,

“Life is as the weight of a feather
compared to ones duty.”—R.A.V.J.

THE DIVINE WIND, by Rikihei Inoguchi,
Tadashi Nakajima and Roger Pineau; pub-
lished by the United States Naval Institute,
Annapolis, Maryland; 240 pages, illustrated;
$4,50.

OF MUTINY

thority. He cannot move to shield his
son lest he be accused of favouritism.
Until he can have the boy transferred
to another ship he has to take care not
to offend his inferior. When this ig
accomplished, however, he is able to
humiliate his rival, after which he re-
tains the wupper hand until he is
wounded in battle and the other, un-
happily for the ship’s company, takes
temporary command.

Brilliant, insecure and hence distrust-
ful, intuitive and bound up in his own
arrogant ego, Scott-Padget is as much
a sharp caricature of an officer of his
time as he is a human being. In the
portrait, however, of that honest but
unlucky man, the Captain, there is quiet
but unmistakable strength.

In his picture of the brutalities prac- '
tised in the name of discipline, the au-
thor does not spare the reader. In a
subtle way, however, he relates these

Pretty Good
—Not Perfect

One of the destroyer escorts which
arrived back from the Med December
15 was rewarded with a “Very nicely
done” after a difficult berth was made
in the dockyard.

A day later, a message came from
the ship, rather shamefacedly admit-
ting that the destroyer escort broke
a scuttle in the ship to which it had
been busy securing.

The reply from the Flag acknowl-
edged the accident thus:

“YOUR 161415Z X 1 CORINTHIANS:
13 VERSE 12X.”

(The Biblical passage says, in part,
“For now we see through a glass,
darkly; but then face to face . . .”)
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cruelties to the psychopathic person of
Scott-Padget as he struts the deck with
his rope’s end, while turning upon them
the disapproval of more representa-
tively naval figures such as the Admiral
and the bluff Captain. Whether this
conveys a true picture is open to ques-
tion, but their declaration for modera-
tion gives an excitingly modern tinge
to the story.

All the principal characters come to
violent ends, all save the Captain and
a woman snatched from a captured
enemy vessel, who has restored him to
life and hope, but their end is perhaps
the saddest for, once ashore, they fall
speedily out of love with one another.
The only real winners are, as Vizard
is aware, the crowds of unsung men in
the fleet. They were “on one side of
the fence, we are on the other . .
They’ve everything to gain,” he muses.
“We've everything to lose.”

The closing-in of inexorable doom
and Vizard’s first acceptance of what
he knows must be an end of the scaf-
fold, makes almost for Greek drama in
its sense of stark fatality and terror.

If there is a lesson here it seems to
be that revolt against authority must
sometimes be undertaken, yet, how-
ever, strongly one is driven toward it
or whatever the justice of one’s cause,
it cannot be carried through with im-
punity. Those who further it must be

sacrificed as a sop to save the faces of
the gods they have overthrown.

This novel misses opportunities to be
a great one. But it is a rousing story
and it holds the interest up to its ex-
citing and moving last page.—C.H.B.

MUTINY, by Frank Tilsley. With a fore-
word by Vincent Tilsley. Eyre and Spottis-
woode, London, 1958; Canadian representa-
tives: McClelland & Stewart, Ltd., Toronto;
$3.00,

LOVE STORY

€¢ HE DUCHESS” is a first~hand

T account of an “eternal triangle”,
a happy one for all three parties as
long as it lasted. The title refers to
the Finnish four-masted barque Her-
zogin Cecilie (that is “Duchess Ce-
cilie”) and it is written by the wife of
her last captain. Fru Pamela Eriksson
is a daughter of an English noble family
and a better seaman than thousands
who have signed ships’ articles. The
value of her book is that it is an eye-
witness story of the barque’s last voy-
age in the declining years of commercial
sail, and of her stranding.

The book will not be to the taste of
some men (sailors’ wives might enjoy
it more) because its main theme is the
author’s relationship to the captain and
his ship and written by one to whom

the whole business is a precious and
vivid memory, still joyous and painful
in spite of the lapse of over twenty
years.

The Herzogin Cecilie was a celebrated
ship in her day, and has a considerable
literature. “Tall Ships Pass” by W. L.
A. Derby, published by Jonathan Cape
in London in 1937, devotes about half
its space to her. It was almost com-
plete when she was wrecked and pub-~
lication was held up so that her last
days could be recorded. It contains
full particulars and drawings for the
convenience of model builders and Fru
Eriksson recommends it in her book.
Unfortunately it is not common and the
National Library could only find one
copy in Canada. “Sail Training and Ca-
det Ships” by H. A. Underhill (Brown,
Son & Ferguson, Ltd., Glasgow 1956)
is still in print, but the National Li-
brary can only find two copies of it in
Canadian libraries. The material has
been published but is hard to find. If
you want to learn about the wreck and
attempted salvage of the Herzogin Ce-
cilie, “The Duchess” provides an op-
portunity —PhCh.

THE DUCHESS; The Life and Death of
HERZOGIN CECILIE by Pamela Eriksson,
London, Secker & Warburg; Toronto, British
Boolk Servlce, 1958; 247 pages, 17 plates; $4.50.
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A Tribute to HMCS Shearwater

T SEEMS only yesterday that the air station at sage.
Fastern Passage, which had been under control

In 1940, planes of the Royal Navy Fleet Air
Arm began to operate from the base. After the war,

of the Royal Canadian Air Force, was taken over by
the Royal Canadian Navy. Yet a decade has passed
since what has become the largest naval shore estab-
lishment in this country, was commissioned HMCS
Shearwater.

In ten years the name has become a familiar and,
indeed, an exciting one to Nova Scotians. Here is
based the naval air might of the RCN. Here may be
found steadily expanding facilities, from hangars,
workshops, schools, administration buildings and bar-
racks, to the recently opened 9,000-foot airstrip, which
is capable of handling anything in the air today and
aircraft that might be devised in the forseeable future.
In 1948, some 800 Navy personnel were stationed at
Shearwater. Today it is the home of 2,800 service-
men and it employs about 700 civilians.

The Eastern Passage site has had a long associa-
tion with naval aircraft. In the closing years of World
War I, a young American officer named Byrd, piloted
flimsy seaplanes on patrol duty from a base estab-
lished and staffed by the United States Navy. Long
afterwards, Admiral Byrd was to win undying fame
for his aerial explorations in the Antarctic.

By 1924, with renewed interest in military avia-
tion, the RCAF established a station at Eastern Pas-

when the Royal Navy departed, the RCN took over
part of the establishment, along with some of the
original Swordfish aircraft. Then, in 1948, upon the
departure of the RCA¥, Shearwater came into being
—a truly naval air station,

Canada’s “Navy Town” was officially recognized
by Federal Government postal officials in 1955 when
it was announced that an independent post office had
been set up to receive mail addressed “Shearwater,
Nova Scotia”. Prior to that time, all mail was han-
dled through the Dartmouth Post Office. Appro-
priately, the streets bear such names as Avenger,
Seafury, Barracuda, Albacore, Firefly and Harvard.

One may be certain that this thriving, independ-
ent community will increase in size and importance,
geared as it is fo the ever expanding role of the
Royal Canadian Navy in the NATO defence partner-
ship. On its tenth birthday, Shearwater has much to
be proud of—from its helicopter-equipped units which
have taken part in so many dramatic search and res-
cue operations on the North Atlantic, to its athletic
teams which have won national fame.

—An editorial in the Halifax Chronicle-Herald on
December 6, 1958—

—— -
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Number 67
ARMAMENT NOTES

ITALIAN DREADNOUGHT "DANTE ALIGHIERE"
(1910) WAS THE FIRST CAPITAL SHIP OF THE
WORLDS NAVIES TO MOUNT TRIPLE-GUN TURRETS.
SHE CARRIED TWELVE |12 INCH GUNS |N FOUR
TURRETS, DISPLACED (8400 ToNS, WAS VERY
LIGHTLY ARMOURED AND CoULD MAKE 23 KNOTS,
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iy ) CLASS BATTLESHIPS (1884 -5)
MOUNTED FOUR (7 INCH GUNS
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TO LOAD THE GUNS THE TURRETS - g i s e
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MOUNT QUADRUPLE TURRETS ~ THE FIRST OF THEIR KIND - ( TWELVE 13.4 INCH
GUNS), THEY WERE To HAVE DISPLACED 25,887 TONS BUT WERE CANCELLED,
ONE, HOWEVER, THE "BEARN" WAS COMPLETED AS AN AIRCRAFT CARRIER.

T.M. THORNTON
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